
WORKPLACE
VIOLENCE



We are RPM and our success depends on each
of us following the right route and embracing

our Value of 168® to make the right decisions.  

See signs of workplace violence ? 
REPORT IT

To help keep you on the right
road to compliant and ethical
decision making, please reach
out to your leadership or us at:

compliance@rpminc.com.

LEARN MORE: www.rpminc.com  CONTACT: compliance@rpminc.com

Verbal abuse;
Stalking or cyberstalking; 
Physical assault; 
Intimidating or scaring
others;
Damaging property;
Threats; or 
Brandishing or using a
weapon. 

Examples of workplace violence: If you witness or
experience workplace
violence report it to a
supervisor, Human
Resources, Legal,
Compliance, or the
Hotline. 

You can access our
Non-Harassment Policy
at navigator.rpminc.com

https://navigator.rpminc.com/legal-compliance-policies/non-harassment-policy/
https://navigator.rpminc.com/legal-compliance-policies/non-harassment-policy/

